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Effective June 1, 2022 the $2.31 per hour increase will be distributed to wages and benefits as follows:

June 1, 2022 to May 31, 2023 New Amount of
NEW TAPING CONTRACT Rate Total Increase
Wages $50.30 $1.00
Welfare Fund 14.26 1.25
Pension Fund 13.49 None
Chicago Painters and Decorators

Retirement Savings Fund $1.50 25

Joint Cooperation 55 None
JATC 1.84 -.19 DECREASE
Education & Scholarship .08 None
Industry Advancement .03 None

TOTAL WAGE & BENEFIT PACKAGE $82.05 PER HOUR

DEDUCTIONS FROM EMPLOYEES WAGES

DEFERRED SAVINGS $2.00 PER HR (DEDUCTED FROM WAGES)

Dues Check Off 3 % of Gross Wages from employees check

**JUPAT ADMINISTRATIVE DUES .10 PER HR (DEDUCT FROM WAGES) - EFFECTIVE 6/1/22
L.P.C. (Local Political Committee) .05 hourly - Voluntary deduction from Wages

***JUPAT ADMINISTRATIVE DUES MANDATED IN ACCORDANCE TO THE IUPAT CONSTITUTION
ARTICLE 18 SECTION 18

Market Recovery Rate
From June 1, 2022 through May 31, 2023 the $.20 per hour allocation from the Union wage package in its sole discretion
to the LMCC shall continue to fund a market recovery program.

Apprentice Pension/School Hours
From June 1, 2021 through May 31, 2024, which will then expire, the JATC will fund 100% of drywall apprentice
pension contributions.

Taper Employers shall not be required to make benefit contributions for time the apprentice attends school to any Fund;
i.c., Pension Fund, Welfare Fund, JATC Fund, Industry Advancement Fund, Scholarship Fund, Joint Cooperation Trust
Fund and Chicago Painters and Decorators Retirement Savings Fund.

WAGES AND BENEFIT DISTRIBUTION TO BE MADE AT THE DISCRETION OF THE UNION

The present rate of 2 hours more pay per day for General Foremen, and 1 hour more per day for Foreman and one half
(1/2) hour more per day for Sub-Foreman, remains unchanged.




